Hiring and Employment

BASIC RESEARCH TOPICS:

+ Examining barriers to employment and retention for
individuals with SUD or in recovery (e.g., stigma, legal
constraints, employer perceptions).

+ Understanding the effects of criminal justice involvement
and gaps in employment history on labor market
outcomes.

+ Studying organizational decision-making processes related
to hiring fairness and risk perception.

APPLIED RESEARCH TOPICS:
+ Designing and evaluating fair-chance hiring policies and
practices.

+ Testing workplace accommodations (e.g., flexible
scheduling, recovery-supportive supervision) to improve
retention and performance.

+ Assessing outcomes of return-to-work programs and
reentry initiatives for individuals in recovery.

+ Developing employer toolkits and best practices for
inclusive and recovery-supportive workplaces.

Treatment and Recovery Support

BASIC RESEARCH TOPICS:
+ Understanding pathways to treatment initiation,
engagement, and long-term recovery.
+ Examining barriers to care (e.g., cost, stigma, access,
insurance coverage, workplace constraints).
+ Studying the role of family, social support, and workplace
environments in recovery trajectories.

APPLIED RESEARCH TOPICS:

+ Evaluating effectiveness of employee assistance programs
(EAPs), workplace-based screening, and referral systems.

+ Testing integrated care models that combine occupational
health and behavioral health services.

+ Developing and assessing recovery-supportive workplace
programs (e.g., peer recovery coaching, return-to-work
supports).

+ Measuring impacts of employer-provided benefits and
policies on treatment access, recovery outcomes, and
productivity.

Prevention and Risk Reduction

BASIC RESEARCH TOPICS:

« Identifying individual, occupational, and environmental risk
and protective factors associated with substance use and
misuse.

+ Understanding mechanisms of stress, fatigue, injury,
and workplace culture that contribute to substance use
vulnerability.

+ Examining social, organizational, and policy-level
determinants (e.g., norms, job strain, economic insecurity).
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APPLIED RESEARCH TOPICS:
+ Designing and evaluating workplace policies (e.g., drug
testing approaches, leave policies, scheduling practices) to
reduce risk.

+ Developing and testing interventions that improve safety
climate and reduce hazardous exposures linked to
substance use.

- Assessing effectiveness of prevention programs (e.g., peer
support, fatigue management, injury prevention initiatives).

+ Translating evidence into scalable workplace prevention
models across industries.

Training and Education

BASIC RESEARCH TOPICS:
« Investigating knowledge gaps, attitudes, stigma, and
beliefs about substance use disorders (SUD).
« Understanding how communication strategies influence
stigma, help-seeking, and cultural norms.
+ Studying learning processes and behavioral change
mechanisms related to SUD education.

APPLIED RESEARCH TOPICS:

+ Developing and evaluating training programs for
leadership, supervisors, and workers on SUD recoghnition,
response, and prevention.

+ Testing anti-stigma campaigns and educational
interventions tailored to specific industries or workforce
populations.

+ Creating evidence-based communication tools and
curricula to improve awareness of resources and reduce
barriers to care.

« Measuring the impact of training on workplace culture,
policy adoption, and employee outcomes.



